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REBRAND FROM ‘ELLXENGINEERS’ TO ‘WIiRED’

In 2019, the IDEA (Inclusion, Diversity, Equity and Accessibility) committee was formed within RED to drive initiatives on Diversity and Inclusion. Engie’s Ellxvate, responsible for encouraging
women into engineering and leadership, formed part of this committee. Ellxengineers was a RED-led focus-group of Ellxvate, chaired by Candice Henderson. This group was responsible for
targeting the engineering industry specifically, and Candice's incredible hard work paid off at getting the matter of gender diversity onto the map at RED. Ellxengineers started to gain valuable
meml%ers who would help push key actions that aimed help to “empower women to lead courageously and achieve career success by cultivating a commmunity of belonging, connection and
growth”.

In 2023, RED announced its shift away from Engie Group, to align with Tractebel. The movement saw Ellxengineers part with Ellxvate and become a RED-owned initiative, now re-branded as
WIRED (Women in RED). This name is used to demonstrate inclusivity of all women within RED, not just engineers and those with STEM backgrounds.

Each employee plays an important role in creating a strong, efficient and inspirational organisation, and WIiRED seeks to recognise this and provide a platform of growth and support for all.

Candice is now continuing her fantastic work within Engie Group, and WIRED's activities have now been passed onto RED's Emily Stagg, a mechanical engineer with a huge passion for STEM
and D&l, who's exciting background in the field of engineering, teaching and aviation puts her in an experienced position to lead this initiative.

Since the beginning of 2023, WIiRED has now grown from ~15 to 50+ hard-working members, and it continues to grow with more inspiring women from all job roles kindly offering their time to
drive this initiative's important campaigns, globally. These campaigns continue to target actions both internally and externally, to ensure those within RED experience a culture of belonging,
growth and support, and others externally can be educated and inspired to join a role within the construction industry.

Ellxengineers RE

Women in RED
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WOMEN'’S HISTORY LUNCH & LEARN

UK Offices Internal Event

As part of RED's IDEA (Inclusion, Diversity, Equality and Accessibility) Group, the WIRED members hosted a “Lunch and Learn” event on March 28th to encourage knowledge sharing of such a
topic. It involved an educational presentation, an interactive activity and a discussion, hosted by representative members of the WIRED Group: Emily Stagg, Evangelia Athanasiadi, Dalvina
Chin and Takwa Dawdi along with a guest leadership speaker, Stas Brzeski.

The panel presented women in history that have made a notable change to society and/or science, and who still stand as inspirational figures to individuals around the world today. The
presentation included a fun, interactive (virtual) activity, where attendees got involved and were able to test their general knowledge on this topic. The presentation team welcomed everyone
to participate, comment and ask questions throughout, and the event gained a lot of positive feedback, with attendees coming away with new insights and appreciation for the strength,
expertise, passion and determination that women can bring to society and industry.

RED

Introduction

Interactive Pre-Quiz
WIRED Speaker 1: Lilly (London)
WIRED Speaker 2: Takwa (Dubai)

WIRE

Women in RED

WIRED Speaker 3: Dalvina (London)

D

WIRED Speaker 4: Liz (London)
Presenting ‘Women’s History Month’

Lunch & Learn Interactive Post-Quiz

A Closing Message by Stas & Emily

March 2023
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OFFICE STEM ACTIVITY

Camden School for Girls (London Office)

Following from a successful visit fromm Camden School for Girls in at the London
Office in 2022, the school was enthusiastic about coming back to experience
another STEM Activity Day.

RED's STEM activities are specifically aimed at young minority groups (such as
female students) to expose them to an engineering workplace and (hopefully)
inspire young individuals to take up a career in STEM. The 3-hour session
consisted of two presentations for them to learn about what we do; firstly, some
background on our engineering and technology projects (presented by Alex
Nock), followed by an interactive session on the topic of sustainability/embodied
carbon within the construction industry (presented by WIiRED’s Dalvina Chin).

Following the presentations, the students were well equipped to build their Solar
Powered Houses and were able to release their “inner building
services/architectural/structural engineer” and reinforce/power their house with
sustainable materials and equipment. The presentations are always best part of
the session, as the girls get to present their houses and explain their engineering
philosophies behind them, which are never less than impressive and imaginative.

When asked at the end of the session “Who would be interested in becoming an
engineer, now?", the show of hands is always proof the RED has done their job for
the day!
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‘NAVIGATING DIVERSITY’ WORKSHOP

Hosted by SheCanEngineer (London & Newcastle Office)

During Women in Engineering month in June, SheCanEngineer launched its first
workshop geared towards professionals, looking at navigating diversity in
engineering teams, and RED was delighted to host this workshop in their London
office, with dates already planned later in the year for the other UK offices.

There were some honest and inspiring discussions from a range of people across
the company, and it was great to see the enthusiasm and willingness to share
from everyone in the room. There were also exciting hands-on activities and
interactions where the attendees had the chance to express what they perceive
the characteristics of leaders and managers are / should aim to be.

Due to the success of SheCanEngineer's first workshop at the London Office, SCE
also conducted a second workshop at the Newcastle Office in October. , Navigating Diversity in Engineering Teams

Link:
https://www.linkedin.com/posts/she-can-engineer_inwed23-engineering-

teamwork-activity-7080532107369820160-
ZWI3?utm_source=share&utm_medium=member_desktop
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https://www.linkedin.com/posts/she-can-engineer_inwed23-engineering-teamwork-activity-7080532107369820160-ZWI3?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/she-can-engineer_inwed23-engineering-teamwork-activity-7080532107369820160-ZWI3?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/she-can-engineer_inwed23-engineering-teamwork-activity-7080532107369820160-ZWI3?utm_source=share&utm_medium=member_desktop

WIRED MEMBERS SOCIAL

London

As a huge thank you for the hard work that the WIRED members have put in since the initiative began, gained increasing traction as it goes, this year the WIiRED members
enjoyed their first ever social!

Emily invited members from across the UK to visit London and join for an evening of food and drinks, followed by a thrilling session at an Escape Room. Two teams were set
against each other on identical missions, and it a race against the clock to see who could escape first (and in time!). Congratulations to Emily, Aina and Ellie! Commiserations
to Clarissa, Dalvina and Siobhan!

This was an excellent opportunity for the women in RED to come together in an informal environment, reflect on the successes and events of the year so far, get to know
each other in person and talk about all things, from work to general life.

i=EQuEST

LIVE ESCAPE GAME

| |
IQ I= ID A company of TRACTEBEL

eNGie
2024



INWED WEBINAR

Global Viewings, hosted by WES

Every year, the Women's Engineering Society (WES) holds an annual event in
June, namely ‘International Women in Engineering Day’ (INWED). Earlier in the
year, they announce a theme, and events all over the world take place to
celebrate women in the engineering industry, with a focus on this theme.

This year they celebrated the amazing work that women engineers around the
world are doing to #MakeSafetySeen. In their annual webinar, they profiled the
women who are doing amazing work in safety and security, either by making
working environments safer, or protecting their colleagues, peers and wider
society.

To support this event, each RED office provided lunches and hosted a live viewing
of the official International Women in Engineering Day Webinar for 2023.
Colleagues globally were invited to view the webinar and encouraged to have

open conversations about the important topic, and acknowledge the incredible
work that women engineers are doing to keep people safe.

Link to Webinar:
INWED 2023 Official Webinar (youtube.com)

RIZD

2024

WOMEN
In ENGINEERING

ove
... 23 June

INWED23 Webinar

Attend the WES Webinar

This year we'll be celebrating the amazing work that women engineers around the
world are doing to #MakeSafetySeen.

We're profiling the women in engineering who are doing amazing work in safety and
security, either by making working environments safer, or protecting their colleagues,
peers and wider society.

A company of TRACTEBEL
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https://www.youtube.com/watch?v=QgrCJxfwCvo

OFFICE STEM ACTIVITY

William Perkin High School (London Office)

Following a successful visit from Camden School for Girls in May, the WIiRED team was
enthusiastic about planning another office-based STEM Activity Day for another school.
This time, William Perkin High School students were the lucky attendees!

RED's STEM Activities are specifically aimed at young minority groups (such as female
students) to expose them to an engineering workplace and inspire young individuals to
take up a career in STEM. The session 3-hour session consisted of two presentations for
them to learn about what we do; firstly some background on our engineering and
technology projects (presented by Alex Nock), followed by an interactive session on the
topic of sustainability/embodied carbon within the construction industry (presented by
WIRED's Dalvina Chin).

Following the presentations, the students were well equipped to build their Solar Powered
Houses and were able to release their “inner building services/architectural/structural
engineer” and reinforce/power their house with sustainable materials and equipment. The
presentations are always best part of the session, as the girls get to present their houses
and explain their engineering philosophies behind them, which are never short of
impressive and imaginative.

When asked at the end of the session “Who would be interested in becoming an
engineer, now?", the show of hands is always proof the RED has done their job for the day!
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WiRED APAC LAUNCH WIRE

Manila Chapter

‘WIRED Manila’

WIRZD is our internal network
calebrating Women in Enginaering

WIRED has reached APAC! and inspiring young wemen with an

inwerest in STEM (Science,
Techrolegy, Enginaering, and
Mathematics] to pursue amazing

This year, members of the Manila Team completed their sescondment in the UK and took some inspiration home with them. SPecetiniseln oorintietry:
Since their visit, RED's new WIRED representatives have been working hard to share the initiative, it's activities and the
support it provides. After identifying that there is a shortfall of support for women engineers in the Philippines, including lack

of DEI organisations, resources and STEM programmes, the RED Manila Team have taken on the challenge to lead by A e i v
example and show that RED as an organisation can make a difference. Inclusive, Diverse, Equitable, and
ooy Accessible workplace for all

T empioyeas.

‘WIRED Manila’' launched on 11th December and kicked off with a webinar about "Embracing Body Positivity and Healing our 3 o A% Of 2023, v s herees S0
Relationship with Food”, presented by a certified lifestyle medicine physician. Following the webinar, representatives shared . : members from Giobsl offices (UK,

more information about WIiRED, what the initiative entails, the mission and the proposed Roadmap for 2024 (including f L A gecom)

school talks, join conventions, job fairs, lunch and learns), which volunteers can get involved in. The webinar is now available
for all to stream, via Sharepoint.

WIRED's mission is to inspire
young pacpla to pursuas
anginaaring, empower womean
to lead courageously, and
making evaryone feel included,

A3 a part of WIRED Manila Chaptar
launch that will be hald today aftar
lunch, we will be having a webinar
about "Embracing Body Positivity anc
Haaling our Relaticnship with Food™

RIZD
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TRACTEBEL DIVERSITY FRESCO

Engie Building, Paris

The Diversity Fresco was imagined by ESSEC Business School as part of its ecological and
social transition and co-produced with Belugames, a company specialising in games and
cooperation. The Diversity Fresco allows us to share a common knowledge base resulting
from research in cognitive sciences and social psychology and the academic expertise of
Junko Takagi, professor-titular of the ESSEC Leadership & Diversity Chair for 15 years.

The Diversity Fresco is a collective intelligence workshop tool that raises awareness and
questions about discrimination and inclusion issues within organizations (companies,
schools, universities, communities, etc.). The Diversity Fresco is the first step in a process
aiming at building more inclusive and peaceful organizations and societies. It aims to be
to social challenges what the Climate Fresco is to climate challenges.

WIRED members Emily Stagg, Maira Bana, Lucy Mason, Meghan Hughes and Laura
Franks were delighted to be invited by Tractebel to attend their “taster” session in Paris
and are looking forward to seeing the activity rolled out across the company in the future
to educate and raise awareness.

| |
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OTHER ACTIVITIES

WIRED Internal Survey 2023

In June this year, WIRED released a colleague survey to all the women in RED,
globally. The results provided invaluable insights on how the workforce perceives
RED’s D&l efforts, how they feel as an employee and how RED can improve
moving forward. This feedback is now being used to fuel new campaigns for the
rest of 2023, into 2024, to ensure everyone's voice is heard and RED is providing
an inclusive, empowering culture.

Mentoring Scheme

RED's HR team have already made excellent progress at implementing a
structured mentoring scheme at RED, and WIRED continues to support the
process to ensure that all females within the company receive the mentoring
support they require, from the correct person. We are also encouraging our
WIRED members to become mentors themselves, both internally and externally,
so they can act as a role model and offer advice and support to those who need it.

Return to Work Scheme

Women Returners - members of WIiRED are currently working on a partnership
with the Women Returners Scheme, which was an excellent idea brought
forward by Niamh Faughnan. Through this scheme, we'll be able to recruit
people who are women returners, or have been out of work for a few months to a
few years for various reasons.

These women don't have to be fromm STEM background but could be wanting to
pursue / explore a new career in the engineering industry. They also offer a
mentoring scheme which RED can align with.

At this point, a proposal has been returned and is pending final approval from the
HR Team.

RIZD

2024

STEM Returners - This organisation works closely with women returners, but
targets people from any background, which aligns well with actions coming from
the IDEA and Early Careers focus groups in RED.

Both offer great platforms for networking with other industry leaders, and
provide ways of learning from other organisations on how they assist those
returning to work after prolonged periods.

Menopause

Upon feedback from the survey, WIRED members are working with the HR Team
to ensure obstacles associated with the menopause are being addressed, and the
appropriate support is given. The HR Team are currently researching the best
way to navigate this topic and how to include it within RED’s policies. Once this is
rolled out, the WIiRED team are looking to host educational Lunch & Learns
around the topic to boost communication and knowledge.

Plans for 2024
A 2024 internal survey, to build on results from 2023
Utilisation of Partnerships with WES, SCE, Equal Engineers & WiC
Follow-up data analysis activities
More award submissions and marketing visibility
1-1 mentoring externally for young people from underprivileged backgrounds
Repeat/continue the events conducted in 2023
An increased (or dedicated) budget for STEM, and a more developed strategy

A company of TRACTEBEL
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DATA CENTRE WORLD

Panel Discussion - How can Data Centres become more Diverse?

This marked the first of many speaking engagements for Alina, and
made an excellent start by forming part of an all-female panel at Data
Centre World London, discussing: How can Data Centres become more
Diverse? Her topic was "Acknowledging diversity isn't always visible”,
with references to neurodiversity and hidden disabilities.

Alina’s main point was around communication. Based on her personal
experiences with neurodivergent employees, communication has proved
to be the fairest, most effective and empathetic way to meet the needs of
the individual, and the team they're part of. She pointed out that “not
even the best leaders are mind readers. If you have special requests or
accommodations you require to be more effective at your job,
communicate them! It is way easier to be made aware of additional
needs or requirements than continuously trying to guess them. Leaders
need to listen, and employees need to speak up to speed up the wave of
change required in the realm of neurodiversity.”

DATA CENTRE
'WORLD

NDCGARBE.

| |
IQ I: ID A company of TRACTEBEL

eNGie
2024



WW+P WOMENS DAY BREAKFAST

International Women'’s Day Breakfast & Panel Discussions

In March 2023, WW+P hosted an International Women's Day breakfast event at their offices in London. Three Pecha Kucha presentations were held from inspirational
women at WW+P; Hannah Selby, Isabella Bhoan and Sam Dean. They shared lessons learned from their inspiring career paths and how their opportunities and challenges

have led to their current roles.

WIRED members attended this event to learn from these inspirational women and had the chance to network with other influential women in the industry.

| |
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INWED 2023 EVENT

Hosted by SheCanEngineer, IET London

SheCanEngineer INWED2023 took place on 21st June in IET in Savoy Place in
London. Over 150 representatives joined for an evening of celebration and
discussion on the subject of "Making Safety Seen". RED was represented by Aina
Gonzales, Wioletta Grabowska, Megani Umani, Federica Michetti, Paria
Moghaddar, Matt Steventon and Alex Doey.

Scan the QR code to link to
Sh eca n the online event guide
‘ —

Our stand was visited by many young professionals and students who were : ngineer
interested in an engineering career and as a result, we have received CV's for e b ‘ '
summer placements + another school for girls who is interested in attending == ) : T
the London Office for our annual STEM Activity Days.

Wifi: IET-Guest
Password: EngineerBs = ‘World

tngineering Design |
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SHECANENGINEER PODCAST

Featuring Diana Kenney

Early in the year, RED took part in its first ever podcast in relation to D&l. SheCanEngineer SheCan

announced its intended release on the key topic of ‘Shared Parental Leave'. We were very proud to Engineer
see WIRED member and a brilliant engineer from the Newcastle Office, Diana Kenny, feature on
the podcast. Episode 10

Diana shared her experiences as a mechanical engineer within RED and her past role in the
manufacturing industry. As a mother of two young children (and a labrador puppy!), Diana was
able share about the topic of Shared Parental Leave and how it's had an impact on her career as an
engineer.

Diana said the experience was “an eye-opening opportunity to discuss a topic that doesn't affect
you until it does. While my experience was positive , it was disappointing to hear about other
experiences which were less so. It also highlighted how much more work there is to do to make the
whole thing work for families with two employed parents.”

Link:
Ep.10 - Parental Leave: It's Not a 'Day Off' in Any Way, Shape or Form - SheCanEngineer | Podcast
on Spotify

2

Podcast Episode

Ep. 10 - Parental Leave: It's Not a 'Day Off' in

Parental Leave:

It's Not a 'Day Off' in Any Way, Shape or Form

| Employment & Skills Advisor, Thames Water
| Mechanical Engineer, Red Engineering / Salamander Pumps

Any Way, Shape or Form
SheCanEngineer

—
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https://open.spotify.com/episode/1UcnuCLRFbrA3ho8wx2b2w?si=SFMWUsZoTIWjak5Fi59wuA&nd=1
https://open.spotify.com/episode/1UcnuCLRFbrA3ho8wx2b2w?si=SFMWUsZoTIWjak5Fi59wuA&nd=1

ENERGI PEOPLE PODCAST

Featuring Alina Sabanska

In celebration of Women in Engineering Day, Energi People interviewed
some wonderful women not only working in Engineering, but also in the
MENA (Middle East & North Africa) Region.

Episode 1 saw WIRED member Alina Sabanska (currently an Associate
Mechanical Engineer, working on Data Centres in Dubai), sharing her
experiences as an engineer within the region, and give insights on how
she's got to where she is today.

v v My v Sosnin Dabrgr

Since then, Energi People have continued to release an entire series of
‘Women in Engineering’ podcast episodes, which are publically available The New [ | Talles Podcast Series
to watch / listen to on their YouTube Channel.

Women in Engineering
Links:
Women In Engineering Podcast - Episode 1, Alina Sabanska — YouTube )
Energi People - YouTube r} CHeig

Women in Engineering - Episode 1
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https://www.youtube.com/watch?v=gYHSihtr5dI
https://www.youtube.com/@energipeople2002/videos?view=0&sort=dd&shelf_id=0

‘WOMEN DO STEM’ EVENT

Hosted by Razorpoint, London

On 6th October, Emily, Maira, Kwame, Shereen and Megan were thrilled
to attended Razorpoint's ‘Women Do STEM Event' in London. The
exclusive event was dedicated to bridging the gender gap in STEM by
creating a supportive environment that empowers and uplifts women

processionals, whilst offering employers unparalleled access to a diverse
and sought-after talent pool. RED benefited from:

Access to Women Do STEM Talent (women professionals actively
seeking career opportunities to STEM industries)

Marketing and promotion of RED's brand

Steam-lined recruitment opportunities of pre-screen, qualified
candidates

Networking opportunities
Insightful discussions and Q&A

Link:
(6) Post | LinkedIn

|
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https://www.linkedin.com/posts/red-engineering_teamred-womeninstem-womeninengineering-activity-7114655296584601603-cmMi/?utm_source=share&utm_medium=member_desktop

DATA CENTRE DESIGN WORKSHOP

RIT, Dubai

As a part of our ongoing commitment to nurturing talent and fostering a

sustainable future, Bushra and Safa from the WIiRED Dubai team Elzo[gﬁBﬁ\loopM 2efhiocrotin
recently organised a comprehensive workshop at the Rochester Institute R E D
of Technology, Dubai. The primary theme of the workshop was MEP el

sl B Canses “+].-r.| HTEAMRED ARE PRESENTING!
! | RGCHESTER INSTITUTEF

Throughout the session, the graduates shared valuable insights into the
intricate details of mechanical and electrical design components in data
centers. The interactive nature of the workshop facilitated engaging
conversations, with enthusiastic students actively participating and
posing critical questions.

TEGHNOLOGY | DSO (RIT DUBAI)

We received a wave of inquiries and expressions of interest from these
talented students, solidifying the success of the event. We're thrilled
about the potential collaboration with these talented young

professionals who share our vision for a more sustainable future.
Bushra Oosman Safa Sadeddin Hameem Malik

Graduate Electrical Graduate Mechanical Graduate Mechanical
Engineer Engineer Engineer

DATA CENTERS & BEYOND: A DEEP DIVE INTO MEP STRATEGIES
Exciting opportunity to hear from our Dubai graduates RED-ENG.COM
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RIT CAREER FAIR

DXB Outreach Programme, Dubai

As part of our ongoing commitment to nurturing talent and fostering a
sustainable future; members of the WIRED Dubai team participated in
the RIT Dubai Career Fair. This event presented an excellent opportunity
for us to showcase our company's vision, values, and dedication to
sustainability in the field of engineering and green buildings.

RED  RED

Join us Key facts

During the fair, we were thrilled to have the chance to interact with a
diverse group of young professionals and students. Their enthusiasm and 900+ 11

: ] = . - Search open _
passion for sustainability were evident as they engaged with our team at Ac) employees  office locations
our booth. We had insightful conversations about the latest positionz, 70
developments in green building practices and innovative engineering ’ countries with projects
technologies that align with our company's mission. ‘B . 45 28 oy

g 2 Villas Powered by Solar
uages Industry awards Solar Car Parking
Commercial Builr
Lifetime Net Zero Diame
Ground Mounti

B0

Our participation in the RIT Career Fair was a huge success, as we
received numerous enquiries and expressed interest from potential
candidates. We are excited to explore possibilities for internships, and
full-time roles with these talented young professionals who share our
vision for a more sustainable world.

I
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THE WEALD SCHOOL CAREERS FAIR

STEM-Focused Careers Fair

The Weald School Careers Fair was hosted with the intent to inspire young learners to explore and consider a range of careers (including those in STEM sectors). The fair

provides an opportunity to exhibit, promote, and advertise our employment opportunities (or purely just our area of work!) to approximately 1,000 young people living in
West Sussex.

Emily & Evangelia represented RED at this event and successfully introduced hundreds of students to the world of engineering associated with Building Services and
Technology, who otherwise knew nothing about it (especially the female students!). Even the parents had many questions about the best routes into engineering and were
anxious to know how they can best support and encourage their children throughout their journey. Both Emily and Lilly agreed that the event was “very successful” and the
chance to speak to so many students and parents was “extremely fulfilling”.

o T ——

“ED RED 3 L COLLYERs

A company of ENGIC enGie

Imoact
Acompany of GNGIC moany of GNGIC

RED RED

Key facts 1 Join us

Key facts T Join us

Search open

Search open 11 |
office locations 1 poSitiOﬂS

700+

employees

11
U 0:5 office locations positions
ploy!

jects 3 1 projects
s with proi€ countries with P
coVf

43

\af‘g"'ages
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JOHN LYON SCHOOL

Careers Talk

RED's Emily Stagg and Alex Doey were welcomed by Head Boy Youki and Mrs
Bamrah, John Lyon’s Careers Adviser, to give a talk about careers in engineering.
The aim of the talk was to give pupils an opportunity to explore the different
qualifications required for a career in engineering, as well as the breadth of
opportunities available within the field. John Lyon School, originally being a boy's
school, have in recently been transitioning into a co-ed school (mixed genders)
and have starting to welcome bright young females throughout the last 2 years, so
this posed a fantastic opportunity to inspire and encourage them to pursue a
career in engineering (which, too, proves to still be a male-dominated industry).
Emily was keen to share her experiences with the young female students and
provide advice on how to navigate such an environment.

The talk proved to be highly successful, providing the pupils with valuable insights
and they highlighted the different pathways available to those interested in a
career in engineering, as well as the importance of DEI and wellness within the
industry. John Lyon School reported that “It was also encouraging to see the active
role that RED Engineering takes in promoting gender diversity and inclusion
within their organisation.”

Link:
Careers in Engineering talk by Alex Doey (OL 2012) and Emily Stagg - John Lyon

|
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https://www.johnlyon.org/careers-in-engineering-talk-by-alex-doey-ol-2012-and-emily-stagg/

STEM IN THE PARK

Memorial Gardens. Crawley

STEM In The Park took place on Saturday 20th May at the Memorial Gardens in
Crawley. Crawley boasts high employment levels with many great employers
sited in or adjacent to the town, especially those at Gatwick Airport.

Many organisations and STEM Ambassadors returned this year, to support this
popular free event, which showcased the many diverse roles within STEM > ;
industries. RED's amazing volunteers Evangelia, Ara, Rob and Sarvakam , Eey 1ol P e

moxy of GNGIC

hosted our “Building a Solar Powered House” activity to thousands of children - i '
and their parents. Being one of the most popular stands at the event, RED will 9ihus y W Key facts
be excited to support the event again next year. -

Search open - | 008
. . . positions B E ;e T
Throughout the event, as well as boasting their hands-on tabletop activity, the W
RED volunteers were able to provide careers advice and information for all ] ‘ ‘ 28
family members and provide key insights about the construction / technology i R & I ,aﬁ% sty awares
industry.

Link:
STEM In The Park engages all ages in Science Activities (thestemhub.org.uk)

|
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https://thestemhub.org.uk/events/report/stem-in-the-park-2023

BURNHOPE PRIMARY SCHOOL

Memorial Gardens. Crawley

Bryony Watson and Diana Kenny visited Burnhope Primary School, near
Lanchester in County Durham. They delivered a short presentation on
RED, each of their careers, the solar house build, sustainability

and carbon footprint, different types of engineer, and the difference the
students can make to the world.

40 children, aged 8 — 11 years old took part. There was excellent
engagement and some great questions. The students will now have a
greater understanding of changes they can make and have had their
perception of engineers challenged.

These students come from a social background which doesn't generally
encourage them to aspire or to strive for a career. Activities like this help
to open their eyes to possibilities and experiences.

—
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DURHAM JOHNSTON COMPREHENSIVE SCHOOL

Mock Interviews, Newcastle -

Our Newcastle engineers had a blast hanging out with the fantastic Year
11 (age 15-16 yr old) students at Durham Johnston Comprehensive School.

The team dived into the exciting world of engineering and chatted about
everything from acing interviews to exploring careers.

The mock interview sessions were designed to encourage students to
talk about themselves confidently and to understand that all their
experiences are relevant and useful in a work environment. Stock
management and customer service from volunteering in a charity shop,
new computer programs and office interaction in a relative’'s company,
successful teams work together from playing group sports...

Durham Joh

So much talent, curiosity, and enthusiasm — our thanks to these future
STEM superstars for a thoroughly rewarding day!

Great work, #TeamRED!

Georgia Pickering, Philip Graham, Daniel Moss, Diana Kenny, Bryony
Watson,

— ‘
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CORPORATE RESPONSIBILITY EVENT

National Children’s Hospital, Manila

RED Manila's Corporate Social Responsibility Event took place in , i ‘ -
December at the National Children’s Hospital. They brought joy 2 : & J, N | ,;;E}W

and support to these brave children who are battling leukemia by S Ly “ | i)
giving them gifts and providing an entertainment session with : ) N . 7 B st | :
Jollibee (children really do love Jollibee in the Philippines!) 'O P} J _ceNTeR

Our very own Maria Monica Pales volunteered her time to
represent WIiRED and brought smiles to their faces.

| |
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WiC RISING STAR AWARD

Women into Construction Awards Evening - Taya Williams

In June, RED was proud to announce the brilliant news that WIiRED member, Taya Williams, had won the ‘Rising Star Award’ at the Women into Construction Awards in
London. On receiving her award, Taya said:

"During my Civil Engineering studies in college, | gained an interest in BIM and CAD. This led me to take part in an employment program called ‘Women into Construction’
which helps women gain experience in the industry and kickstart a career in construction.

After being matched with RED and upon completion of a successful 2-week work placement, | was offered a role working with the BIM team at RED's Newcastle office.
I'm super pleased with myself and so grateful for the opportunity to work with WIC and everyone in the RED team!”

Link:

(6) Post | LinkedIn

RED

WOMEN INTO
CONSTRUCTION
RISING STAR
WINNER!

Congratulations from
everyone at #TeamRed

o
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RED-ENG.COM
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https://www.linkedin.com/posts/red-engineering_teamred-womeninengineering-opportunity-activity-7080530438154264576-LeIN/?utm_source=share&utm_medium=member_desktop

CIOB AWARDS ENTRY

D&l Award Finalists

At the end of September, RED entered for the CIOB (Construction

Institute of Building) DEI Award. The Equality, Diversity and Inclusion Awards
(EDI) Award seeks to recognise both individuals and an organisations
that have demonstrated exceptional commitment to the promotion of
EDI.

Step Forwaro

With input from Emily, Kwame, Wioletta and ex-WIiRED Lead, Candice,
we were able to bring together an excellent submission, which has
already passed the first phase with flying colours, and in December, the
Team received the fantastic news that the RED's IDEA and WIRED

L ]
initiative had been shortlisted as a finalist! With the awards evening due
to take place in April 2024, the team have all fingers and toes crossed for O | ' g ra l I a I O I ' S

a major win!

on becoming a CIOB Awards finalist!

Congratulations on being selected as a CIOB Awards finalist. Our

finalists represent the very best leadership and talent in the built

environment sector, so we hope you'll take great pride in reaching
this stage. We look forward to celebrating your achievement with
you at the CIOB Awards ceremony on 9 April 2024.

Congratulations from the CIOB

||
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YOUNG ENGINEER OF THE YEAR

MEP Awards, Middle East

We are so proud of Takwa Dawdi from RED's Dubai team for winning Young Engineer of the Year at the MEP Middle East (ITP) Awards ceremony on Thursday 21st

September this year.

A key member of our WIRED (Women in RED) network, Takwa is a highly dedicated and motivated Electrical Engineer with a strong passion for critical infrastructure
design, digital engineering, and innovative sustainability solutions. Her exceptional technical proficiency and effective management skills resulted in her impressive and

well-deserved career trajectory.
Link:
(6) Post | LinkedIn

RIZD

2024

YOUNG
ENGINEER
OF THE YEAR!

Congratulations, Takwa!
from everyone at #TeamRED
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https://www.linkedin.com/posts/red-engineering_teamred-mepawards-engineeringdesign-activity-7112110942997340160-Y4ZD/?utm_source=share&utm_medium=member_desktop

ENGINEER OF THE YEAR

Construction Week Middle East Awards, Middle East

RED was thrilled to announce the news of Sarah Hussain Zahidi, from RED's Dubai team, winning Engineer of the Year at the Contruction Week Middle East Awards
ceremony in November this year.

Link:
(6) Post | LinkedIn

_— ——————

Constructlon

Constructio
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https://www.linkedin.com/posts/red-engineering_cwawards-construction-middleeast-activity-7133807124551213056-yFl9/?utm_source=share&utm_medium=member_desktop

ELECTRICAL ENGINEER OF THE YEAR

CIBSE UAE Awards, Middle East

RED was thrilled to announce the news of Sarah Hussain Zahidi, from RED's Dubai team, winning her SECOND award of the year ‘Electrical Engineer of the Year' at the
CIBSE UAE Awards ceremony in December this year.

Link:
(6) Post | LinkedIn
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https://www.linkedin.com/posts/cibseuae_awards-cibse-cibseuae-activity-7138904894912073728-eYe9/?utm_source=share&utm_medium=member_desktop
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WES

Women’s Engineering Society - Partnership

WIRED members were delighted with the successful partnership with WES (Women Engineering Society) in September. The partnership with WES provides RED’s female employees and the
business with excellent benefits. The partnership also includes 15 membership packages, which have been offered to WIRED members on a first come first served basis.

Benefits Include:

Hyperlinked logo and company profile on WES website & Newsletter (23,000 subscribers)
Exclusive access to knowledge and experience sharing Partner sessions

Affiliation to WES along with access to WES Member Network & Member expertise

WES Memberships for Staff (Members receive access to regional cluster events)

Job Advertising on WES Jobs Board, Newsletter (23k subscribers) & Twitter (44k followers) (5 Job Slots)
Sharing of the company role models via She’s an Engineer on their website

Access to Partners’ Area on website containing valuable ED&I resources

Judging opportunities for national high-profile WES Awards

Speaking opportunities for all levels of staff at WES events, Partner sessions, Cluster events
Advertising space in WES Journal 1/year (1/4 a page)

Signposting to best practice advice, and support for RED’s Diversity Programs
Representation by WES at RED’s Company Events (2 events)

Representative place at WES events during the year (2 places)

Regular communication updates from WES

Sponsorship of 1 WES event OR MentorSET Mentoring Package

RIZD

2024
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https://www.wes.org.uk/activities/campaigns/she-is-an-engineer/
https://www.wes.org.uk/activities/events-and-awards/

SCE

SheCanEngineer - Sponsorship

This year, RED is proud be one of the sponsor for SheCanEngineer, which has recently become a registered charity in the UK.

SheCanEngineer is a non-profit diversity & inclusion initiative designed to inspire and encourage girls into Engineering and highlights the roles and achievements of women in the sector.
They are entirely volunteer-led, which means they rely on corporate sponsorship to fund their events.

RED's partnership with SheCanEngineer will see collaboration and attendance of important milestone events throughout the year, including INWED (International Women in Engineering
Day), and also provides an opportunity to support during activities such as workshops, STEM Events, podcasts and mentoring schemes.

SheCan
Engineer

|
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Uplifting for Team Spirit
(common goal in group)

Inspiring to see

Engagement with the women time
local communities manage so well
(WIiRED + Job)

Diverse range of

subjects that have POSitiveS /
been covered, and Celebrations

the number of
people that have

been reached

Great to see the activities

happening and how Successful launch
much work everyone is in Manila (lunch &

doing webinar)

| ]
IQ I: ID A company of TRACTEBEL

eNGie
2024



2024

PREPARED BY

The Women in RED

For more information about RED, please contact:

Dubai
Istanbul
London
Manila
Newcastle
(0)¢{e] (o]
Singapore
Dublin
Cork
Clark
Guildford

@ red-engineering

dubai@red-eng.com
istanbul@red-eng.com
london@red-eng.com
manila@red-eng.com
newcastle@red-eng.com
oxford@red-eng.com
singapore@red-eng.com
dublin@red-eng.com
dublin@red-eng.com
clark@red-eng.com

guildford@red-eng.com

+971 4 297 8846
+90 212 211 9914
+44 20 7299 8260
+63 2 7950 90 16/7
+44191 500 3140
+44 1869 355 600
+65 6226 3106
+353 1661 4420
+353 21 242 8685
+63 2 7950 90 16/7
+44 20 7299 8260

X RED_Eng_Design

red_engineering_design ﬁ RedEngineeringDesign
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