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A global company of specialist building services and ICT engineers, RED has led the drive towards the 
zero-carbon goal for over a decade. This has been based on, an insistence, from the start, on providing 
step-change low carbon solutions which are also commercially viable. Today, RED has reached a point 
on the path towards zero carbon, far beyond that envisaged when it was founded in 2004 - but the urgency 
of the final goal has become much greater. A company of the ENGIE Group, a global leader in low-carbon 
energy and services, RED provides technical expertise to deliver market leading building services and ICT 
infrastructure engineering solutions. Our mission is to help global clients accelerate their sustainable 
transformation with outcomes such as zero carbon leading to a genuinely sustainable future. RED Group 
Holdings Limited is the parent company for a number of subsidiary companies including:  
 

- RED Engineering Design Ltd; 

- RED Group Services DWC LLC; 

- ENGIE Impact Pte Ltd; 

- RED Asia Inc. 

- Callaghan | RED  
 
All RED entities operate in compliance with ENGIE Group’s ethics and compliance principles, including 
those relating to the respect for human rights, which form an integral part of those operations which are 
conducted under the responsibility of the respective organisations’ management. To find out more about 
RED Group activities, please visit the RED website. 

As a global player in the aforementioned fields of activity, RED works with a wide range of equipment and 
service suppliers, both locally and internationally. RED considers its suppliers and subcontractors as key 
stakeholders in the value chain. Our commitments and requirements in its relations with these stakeholders 
are set forth in our Group’s Procurement Policy. This Policy, which is an internal document, provides 
amongst others for the following principles governing our purchasing activities: 
 

- Selection and qualification of suppliers using multiple criteria, including societal, environmental, 
ethics, human rights (including the rejection of any form of forced labour), health and safety; 

- Ensuring that all agreements with suppliers are the subject of a written contract that includes a 
mandatory ethical, environmental and social responsibility clause (including the requirement that 
they adhere to the Group's human rights commitments). 

 
RED’s commitment to the respect for human rights, including explicitly the rejection of forced labour, is 
laid down in a number of key documents, including the following ones which are all publicly available: 
 
- Ethics Charter and Practical Guide to Ethics; 
- Code of Conduct in Supplier Relations; and 
- Human Rights policy, called the Human Rights Referential 
 
Being part of the ENGIE Group, RED’s activities are included in the ENGIE Group “vigilance plan” which 
addresses the requirements of the French law no. 2017-399 of 27 March 2017 related to the duty of 
vigilance.  
 

https://www.red-eng.com/
https://www.engie.com/en/group/ethics-and-compliance/principles-and-commitments/charte-guide-pratique-ethique
https://www.engie.com/en/group/ethics-and-compliance/principles-and-commitments/charte-guide-pratique-ethique
https://www.engie.com/sites/default/files/assets/documents/2021-09/Engie_Code-of-conduct-supplier-relations_Eng%20SEPT2021_0.pdf
https://www.engie.com/en/group/ethics-and-compliance/policies-and-procedures/human-rights-referential


 

RED operates its activities in the framework of the ENGIE Group’s voluntary commitments to advance 
ethics and human rights, including in particular its adherence to the United Nations Global Compact and 
the French section of Transparency International, as well as its membership of Entreprises pour les Droits 
de l’Homme (EDH), which aims to enhance awareness of human rights issues and their integration into 
the activities of member companies. 
  
Based on the UN Guiding Principles on Business and Human Rights, our Group dedicated human rights 
policy states in detail our human rights commitments and provides for operational processes to ensure 
that these commitments are lived up to, in particular: 
 
(1) A commitment to carry out our activities while respecting internationally recognised human 

rights including the international standards of the ILO (i.e., including the rejection of any form of 
forced labour), everywhere we operate (see commitments 1 and 2) 

(2) A commitment including the supply chain through a clause requiring compliance with our 
commitments in terms of human rights in contracts with our suppliers, subcontractors, and partners 
(see commitment 6). The prohibition of forced labour is specifically mentioned in this clause. 
Through this clause, the supplier/subcontractor/partner commits to compliance in his name and in 
the name and on behalf of his suppliers and sub-contractors. All new and existing RED suppliers 
and sub-consultants are issued with this clause during the Approved Supplier process. The clause 
is also issued within some client contracts. 

(3) Risk analysis including Third Party Due Diligence is undertaken for every potential RED entity 
project in its preliminary phase and on a yearly basis for activities (for the latter: assessment done 
in the framework of the Group’s ERM process). These analyses specifically include questions to 
ensure that Group entities do not participate in, or benefit from, any forced labour whatsoever. The 
countries considered a high risk regarding human rights violations must undergo further 
assessment. Methodological and awareness-raising tools are available to RED entities to assist in 
these risk analyses. They include a precise definition of forced labour according to the ILO 
standards, they rank the risk of forced labour for each country, and they list the points (through a 
standard Group checklist) that need checking to ensure the RED entities do not make use of this 
type of work.  

(4) Training and awareness-raising modules focusing on human rights, including the issue of forced 
labour through practical cases are mandatory for all RED employees. 

(5) Grievance mechanisms set up at RED level and at ENGIE Group level for anyone affected by our 
activities. There were no reported violations on forced labour in 2020. 

(6) Monitoring of the implementation of these measures through our ethics and compliance 
process, internal control process and through internal audits. No issues relating to forced labour 
were identified in 2020 in the framework of the control processes. 

 
The due application of these principles is monitored by the RED Board through its Risk Management 
Committee. 

This statement aims to address the reporting requirement of the UK Modern Slavery Act 2015 for RED 
Group Holding Limited and has been approved by the RED Group Holdings Limited Board of Directors.  
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Signed in my capacity as CEO of 
RED Group Holdings Ltd and its 
subsidiaries. 
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Signed in my capacity as 
General Counsel of RED Group 
Holdings Ltd and its subsidiaries. 

 
 


